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by BibhashChoudhury, PH
16. ' glish Literature: Traversing the Centuries, by Aditi

17. ish literature in Context, Edited by Paul Poplawski, Cambridge University Press, 2018

MDC-3: Soft Skills
[4 Credits, Full Marks: 50 (Theory: 40 +1A: 10), LH: 60 hrs]

Unit 1:
Conceptual Overview

Difference between Hard Skills and Soft Skills; Emotional Intelligence; 1Q and EQ;
Adaptability; Time Management; Goal Setting; Disruptive Technologies and Soft
Skills; Negotiation Skills

Unit-2:
Soft Skills in Career Prospects

Exploring the Role of Soft Skills in Career Success;Implications and Benefits of
Incorporating SoftSkills; Coordinating Conceptual and Practical Aspects of Soft Skill
Development; Human Values and Work Ethics as Integral Soft Skills

Unit-3:
Applying Soft Skills

SWOT for personal development; Leadership; Managing Social Media Image; Team
Building;Dealing with Conflicts

Unit-4:

Understanding Soft Skills through Literature
Whitewashing the Fence (From Tom Sawyer) -Mark Twain
(Negotiation) The Mountain and the Squirrel- Ralph Waldo
Emerson (Teamwork)

Out of Business-R. K. Narayan (Adaptability)
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Instructions:

Unitl: Students shall answer 1 essay type question, out of 3, in about 300 words, carrying 10
marks each(10x1=10).

Unit2: Students shall answer 1 essay type question, out of 3, in about 300 words, carrying 10
marks each(10x1=10).

Unit3: Students shall analyse and record their response to given situations (2 out of 5),
carrying 5 markseach (5x2=10).

Unit4: Students shall answer 1 essay type question, out of 3, in about 300 words, carrying 10
marks each(10x1=10).

Recommended Reading:
1. English and Soft Skills by S.P. Dhanavel. Orient BlackSwan 2013

2. The Ace of Soft Skills: Attitude, Communication and Etiquette for Success by
Gopalaswamy Ramesh,Pearson, 2013

3. Personality Development and Soft Skills by BarunMitra, 2nd ed, Oxford University Press, 2016
4. Communication Skills by Sanjay Kumar and PushpLata, 0xford University Press, 2015

5. Leadership + Teamwork = Success by Aarti Gaurav, Buzzingstock Publishing House, 2014

6. Early Poems of Ralph Waldo Emerson. New York, Boston, Thomas Y. Crowell & Company: 1899,
7. Malgudi Days by R.K. Narayan, Penguin Classics, 2006.

8. Adventures of Tom Sawyer by Mark Twain, OUP, 2007

Minor Course: ENGMN-3: Infroducing British Drama
[4 Credits, Full Marks: 50 (T o_ry: 40 +1A: 10), LH: 60 hrs]
Unitl: William Shakespeare: The Merchant of Venice
Unit 2: William Congreve: The Way World
Unit 3: Oliver Goldsmith: She Stoops :_-_-i"“.
Unit 4: George Bernard Shaw: Armd ‘;' the Man

questions (with internal choice) shall be set from
each of thefour units. Studenl shall answer four (04) short essay-type questions out
of eight in about threehundrgd fifty (350) words each carrying ten (10) marks each.

Instructions: Two short essay-
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Empowering Women towards Sustainable Progress

Objectives:

To establish a practical understanding of women's empowerment.

To critically assess historical approaches to women's empowerment, learning from
successes and failures.

To recognize the urgency and significance of women's empowerment in the Indian context.
To provide practical strategies for addressing socio-cultural dynamics that impact women's
lives.

To explore legal frameworks and practical implementation strategies for women's rights.
To develop practical solutions to address women's health and well-being issues.

To equip students with the skills and knowledge necessary to bridge the gender gap in
education and economics.

To prepare students for leadership roles and active political participation.

Module 1: Introduction to Empowering Women and its Socio-Cultural Strategies (8

hours)

% Defining empowerment in practical, actionable terms.

% Analyzing historical approaches to women's empowerment, identifying successful

strategies and lessons from failures.

% Emphasizing the pressing need for women's empowerment in India today.

% Deconstructing patriarchy and proposing actionable strategies for change.

% Recognizing and addressing challenges and opportunities in women's roles within

family and society.

Module 2: Legal Foundations for Empowerment (7 hours)

®

b
%
%

Leveraging the Indian Constitution as a practical tool for gender equality.

Addressing violence against women: Legal remedies and practical challenges.

Implementing women's rights in the workplace through actionable strategies.
g g g

Extracting practical empowerment strategies from landmark legal cases.

Module 3: Women's Health and Well-being (8 hours)

Proposing practical solutions to women's health issues in India.

Empowering women through reproductive health and family planning.

Implementing healthcare initiatives to bridge the gap and ensure access for all.




Providing hands-on approaches to addressing mental health and offering psychosocial

support.

Module 4: Education and Economic Empowerment (8 hours)

Implementing practical solutions to bridge the gender gap in education.
Equipping women with vocational skills through experiential learning.
Showcasing real-world success stories to foster entrepreneurship among women.

Promoting practical empowerment tools like microfinance and self-help groups.

Module 5: Political Participation and Leadership (8 hours)

Navigating the political landscape with actionable insights.
Understanding the practical implications of reservation for women in local governance.
Developing practical leadership skills through real-world applications.

Implementing grassroots movements and advocacy strategies for tangible change.

Module 6: Communication and Advocacy for Women's Empowerment (8 hours)

Equipping students with practical communication tools for effective advocacy.
Mobilizing support through hands-on action planning.
Executing practical advocacy campaigns for women's rights.

Leveraging social media and digital techniques for tangible results.

Suggested Readings

Sen, A. (2001). "The Argumentative Indian: Writings on Indian History, Culture, and
Identity." Penguin Books India, New Delhi.

Nariman, F. S. (2017). "Before Memory Fades: An Autobiography." Hay House India, New
Delhi.

Duggal, R. (2018). "Mental Health in India: Narratives of Madness." SAGE Publications
India Pvt Ltd, New Delhi.

Rao, R. N. (2016). "Education and Socio-Economic Development." Concept Publishing
Company, New Delhi.

Desai, N. (2019). "Women in Indian Politics: Empowerment of Women through Political
Participation." Atlantic Publishers and Distributors, New Delhi.

Sharma, R. R. (2015). "Social Media: A Tool of Effective Advocacy." Gyan Publishing
House, New Delhi.
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Governance: Meaning, nature, scope and significance; E-
Unit-I: Governance and Good-Governance- global trends in the growth 8 Lectures
of E-Governance
U E-Governance in India: National E-Governance Plan (NeGP)- National | 10
nit Informatics Centre- Strategies for E-Governance- E-Governance | lecture
- implementations; Required Infrastructure of Network, Computing, | s
I1: Cloud- governance, Data System, Human Resources,
gal and Technological Infrastructure
Role of Information and Communication Technology in Administration, 15
Unit-111: Effective delivery of Public Utility Services- Online Filing of | lecture
Complaints, Application Registration, Issuance of Certificates, Issuance | s
of Land Records, Online Payment of Fees etc., E- Tendering, Bio-Metric
Authentication through Aadhar.
U Governance under Information Technology Act- Legal Status for 10
nit Digital ~Transactions, E-Governance- Transparency and Lectur
- Accountability es
1Y
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Reading List:

1.

POLSMNO03: UnderStanding Co

B.Sreenivas Raj, E-Governance Techniques-Indian and GlobalExperiences, New Century
Publications, New Delhi,2008

Subhash Bhatnagar, Unlocking E-Government Potential-Concepts, Cases and Practical
Insights, Sage Publications, New Delhi,2009

Y. Parthasaradhi, E-Governance and Indian Society, Kanishka Publications, New Delhi, 2009

. R.P. Sinha, E-Governance in India, Initiatives and Issues in India, Centre for Public Policy,

2006. Anil Kumar Dhiman, E-Governance-Good Governance using ICTS, S.K. Book Agency,
New Delhi,2017.
Ashok Aggarwal, Governance-Case Studies, University Press India Pvt. Ltd, Hyderabad,2017.

. Web resources suggested by the Teacher concerned and the College Librarian including

reading material.

Unit-1:

UnderstandingyComparative Politics - : 8 lectures
a. Nature and scope b
b. Methods of compatative study

Unit-I1

Historical context of modern government :
a. Capitalism: meaning and dgvelopment: globalizatio : 16 lectures
b. Socialism: meaning, growth' nd development L ‘

¢. Colonialism and decolonizat imeaning, context, formsof
colonialism; anti-colonialism strugg gs and process of A
decolonization

Unit-ITT

Themes for comparative analysis (24 lectures)

A comparative study of constitutional developments and political .
economy in the following | 4 Lectures
Countries: Britain and China. '
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SYLLABUS - PHYSICAL EDUCATION (4 Years)
BACHELOR OF PHYSICAL EDUCATION & SPORTS (BPES)
UNIVERSITY OF GOUR BANGA

SEMISTER 3/Interdisciplinary/ Multidisciplinary
Course Title: Physical Education and Sports Management

Course Type: Interdisciplinary/ Multidisciplinary (IDC/MDC) (Code: MDC-3), Credit: 3
Full Marks- 50 (Theory: 40 & Internal Assessment: 10), Examination Duration - Two Hours

Objectives:
1. Students may understand the historical development and the concept of Physical Education and Sports Management
2. Students may learn the Relationship among Physical Education and Sports Management
Qutcomes:
1. Students may know the strong background of Physical Education and Sports Management
2. This subject may generate vibration for further development o Physical Education and Sports Management

Unit Contents
Introduction (L. Hours- 10)

Concept and definition of Sports Management.
Important of Sports Management.

Purpose of Sports Management.

Principles of Sports Management

UNIT- 1

BN —

Tournaments (L. Hours- 10)
Tournaments: Meaning and definition and types of tournaments (Knock-out, League,
Combination, Challenge).Procedure of drawing fixture.
Method of organizing Annual Athletic Meet and Play Day.
Method of organizing of Intramural and Extramural competition.

UNIT- 2

B S

Facilities and Equipments (L. Hours- 10)
Method of calculation of Standard Track & Field events (any one).
Care and maintenance of play ground.
Care and maintenance of sports equipments.
Time Table: Meaning and importance of time table.

UNIT-3

LN -

Leadership. (L. Hours- 10)

Meaning and definition of leadership.

Qualities of good leader in Physical Education.

Principles of leadership activities.

4 Hierarchy of Leadership in School, College and University level.

UNIT-4

Wb —

References/Suggested Readings:

L. Broyles, F. J. &Raber, H. D. (1979). Administration of sports, Athletic programme: A Managerial Approach. New York: Prentice hall Inc.
2. Nada, S.M. ports management, Friend Publication, New Delhi.

3. Bucher, C. A. (1983). Administration of Physical Education and Athletic programme.St. Lolis: The C.V. Hosby Co.

4. Kozman, H.C. Cassidly, R. & Jackson, C. (1960).Methods in Physical Education. London: W.B. Saunders Co.

5. Pandy, L.K. (1977). Methods in Physical Education.Delhe: Metropolitan Book Depo. |

6. Sharma, V.M. & Tiwari, R.H.: (1979). Teaching Methods in Physical Education. Amaravati: Shakti Publication.

7. Thomas, J. P.(1967). Organization & administration of Physical Education. Madras: Gyanodayal Press.

8. Tirunarayanan, C. &Hariharan, S. (1969). Methods in Physical Education.Karaikudi: South India Press.

9. Voltmer, E. F. &Esslinger, A. A. (1979).The organization and administration of Physical Education. New York: Prentice Hall Inc.
10. Singh, A. et al. (2010) Essential of Physical Education. Kalyayani Publishers.

11. Kar, S & Santra. D.C. (2018): SnatakSarirsikshaPorichaya (Vol.-1), Santra Publication, Kolkata.

Question Pattern for Evaluation

End Semester Examination -Descriptive type Internal Marks*

Number of question to be answered *(Attendance +
. Total Marks
02 Marks 05 Marks 10 Marks Total R rﬁjf:":f;:n)wm
Question Question Question Assignments & Presentations.
Soutof7 4outof 6 1loutof 2
4 50
5%2=10 4*5=20 10*1=10 0 10
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Multidisciplinary Course

Understanding Gender

Objectives:

The student shall understand the role of socialization in the construction of gender and shall be able to take
informed discussions about how to address gender roles, status and gender justice.

Course Outcome:

The course introduces gender as a critical lens of enquiry by problematizing commonsensical notions of gender.
It also helps the student to juxtapose gender with other forms of stratifications and identities.

Unit I:
Basic Concepts:

What is gender?
Masculinity
Femininity
Queer

LGBTQ
Patriarchy

Unit 1l:
Gender Construction and Practices:

Family and Gender:
Gender socialization
Gender Inequality
Gender Discrimination in Family

Work and Gender:
Paid and Unpaid Work
Occupational Segregation and Work
Gender Discrimination and Work
Gender Stereotyping and Harassment in Workplace

Caste and Gender:
Bramhinical Patriarchy; Dalit Patriarchy

Unit 111:
Power and Resistance:

Concept of Power and Resistance in India; Women’s movements; LGBTQ movements, Vishakha
Judgment and current situation; POCSO Act; Domestic Violence Act; Dowry Prohibition Act

Unit IV:

Policies and Programmes in India:
Gender Mainstreaming



Gender Sensitization
Gender Budgeting
Gender Auditing

Reference:
S. Jackson and S Scott (Ed), 2002: Gender: A Sociological Reader, London: Routledge

L. Dube, 1988: ‘On the Construction of Gender: Hindu Girls in Patrilineal India’, Economic and Political Weekly,
23 (18), WS 11-WS19

P. Uberoi, 1990: ‘Feminine Identity and National Ethos in Indian Calendar Art’, Economic and Political Weekly
vol. 25 No. 17 April 28, WS41-WS48

L. Dube, 1996: ‘Caste and Women’, In M.N. Srinivas edited Caste: Its 20" Century Avatar, New Delhi: Penguin

S. Rege, 1998: ‘Dalit Women Talk Differently: A Critique of Difference and towards a Dalit Feminist Standpoint
Position’, Economic and Political Weekly, Vol.33, No, 44, October 31-November 6, P- 39-48

N. Menon, (Ed), 1999: Gender and Politics in India, New Delhi: OUP

K. Bhasin, 2003: Understanding Gender, New Delhi: Kali for Women

K. Bhasin, 1993: What is Patriarchy?, New Delhi: Kali for Women

U. Chakraborty, 2018: Gendering Caste: Through A Feminist Lens, New Delhi: Sage

U. Chakraborty, 1993: ‘Conceptualizing Brahmnical Patriarchy in Early India: Gender Caste and State’, Economic
and Political Weekly, April 3



